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Thismanualwascreatedforall thosewhoworkwithPORTOSUDESTEDO

BRASIL SA, its subsidiaries ("Porto Sudeste") and with MINERAÇÃO MORRO

IPÊ SA ("Mineração Morro do Ipê" - together with Porto Sudeste, and

“Companies”) can learn, in a practical and accessible manner, of the

guidelines for ethical conduct and values that guide the development of

theCompaniesactivities.

Thismanual includestheCodeofConductandEthicsandtheAnti-Corruption

Policy that unify and consolidate the policies adopted by the Companies

regardingguidelinesforconductandethics,aswellaspreventionofpublicand

privatecorruption(each,indistinctly,"InternalPolicy"and,collectively,“Internal

Policies”).

When receiving Upon receiving a copy of the Internal Policies, the

Companies employees, which include employees and statutory, service

providers, temporary, interns and outsourced ("Employees"), must sign a

termofadhesion, inaccordancewiththemodel inAttachment I, through

of which they must declare: (I) to have received a copy of the Internal

Policies; (II) have read and understood the entire content of the Internal

Policies; (III) be aware of and agree to the terms and conditions of these

Internal Policies, committing to fully follow the Internal Policies; and (IV)

havinghadtheopportunity toresolveanydoubts.
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Introduction to the Code of Conduct and Ethics and Anti-Corruption Policy 

Employees may also consult these Internal Policies on the Companies 

website:

https://www.portosudeste.com/ 

https://www.ipemineracao.com.br/pt

The provisions of the Internal Policies must be interpreted in an

integrated manner by the employees, who must take into account the

setof InternalPoliciesandother internalpolicies,rulesandproceduresof

theCompanies,aswellastheapplicablelegislationandregulations.

EachEmployee is responsible for thecontinuous inspectionofcompliancewith

InternalPolicies,withthesupportoftheGovernance,RisksandComplianceArea.

TheCompanies alsohave the involvement of theAudit,RisksandCompliance

Committee,formedbyshareholderrepresentatives,which,withinthescopeof

InternalPolicies,hastheroleofsupportingtheGovernance,RisksandCompliance

Areaanddecidingontheapplicationofanypenaltiestoemployeeswhoviolate

theInternalPolicies.

https://www.portosudeste.com/
https://www.ipemineracao.com.br/pt


Internal Policies involve the following key elements:

• supervision by the high administration of the Companies; 

• annual assessment of anti-corruption Compliance risks, to guide efforts 

to develop policies/procedures, accompanied by training and training of 

professionals;

• maintenance of Internal Policies;  

• procedures and controls to implement and to accomplish Internal 

Policies;  

• maintenance of a confidential whistleblowing channel, with a solid 

non-retaliation policy and a clear communication process;  

• training and education to ensure awareness of Employees; and

• program evaluation through monitoring.

These Internal Policies were approved by the Companies own bodies and 

consist of the basic guidelines to be followed by all employees. The 

Internal Policies must be understood as prevention and guidance tools, 

which help to detect and prevent violations of Internal Policies and 

legislation in force.
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Questions, clarifications, complaints or complaints under

these Internal Policies should be directed to the

Governance,RisksandComplianceareathroughtheethics

channel, maintained before an independent third-party

company (“Confidential Channel"), available in the

followingtool:

Porto Sudeste

Website: www.canalconfidencial.com.br/psbmmi

Telephone: 0800 8820411

Mineração Morro do Ipê

Website: www.canalconfidencial.com.br/psbmmi

Telephone: 0800 8820411

http://www.canal/
http://www.canal/
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Ethics



Leadership Message

Dear collaborator, welcome!

We have gathered in this document our main internal policies. It is 

imperative that you know and abide by the guidelines outlined in them. 

Our policies aim to reinforce the ethical values of MineraçãoMorro do Ipê

and Porto Sudestedo Brasil, clarify our organizational identity and 

highlight the principles and values that guide the way we conduct our 

business and relationships: respect for life, feeling of ownership, social and 

environmental commitment, collaboration and empathy. Our policies are 

properly aligned with our mission, which is to promote logistical solutions 

for bulk and mineral production in a safe, sustainable, efficient manner 

and with our vision of being one of the most innovative and admired 

companies for our commitment to the planet and people, which is why of 

pride for our employees.

With honesty, humility, humanity, harmony, humor and, always putting 

health and safety first, we seek to take our companies to a new level of 

excellence. I invite you to engage in this mission, which will be carried out 

with innovation, optimization, based on solid meritocracy and ownership 

culture. We are counting on you on this journey!

Jayme Nicolato  

CEO
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We emphasize that all our employees must have access to this document,

containing our internal policies. In addition to them, our standards and

principlesmustalsobesharedwithcustomersandsuppliers.

The Code of Conduct and Ethics was created to reference and guide the

performance of all employees of the Companies, in order to achieve the

higheststandardstoachieveourgoalswith integrityand inalignmentwith

ourvalues.

The Companies fundamentals values are listed below: 

Code of Conduct and Ethics

Code of Conduct and Ethics Anti-Corruption Policy Attachments
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Values
• Respect to life  

• Social and Environmental 

Commitment 

• Collaboration and Empathy

• Ownership Feeling

• Integrity
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Mission
Promote logistical solutions for bulk 

and form mineral production in a 

safe, sustainable, efficient and 

innovative way.

Introduction Code of Conduct and Ethics Anti-Corruption Policy Attachments



Summary 11
Integrity 
program

Vision
To be one of the most innovative 

and admired companies for its 

commitment to the planet and 

people, a source of pride for its 

employees. 
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The Companies management is committed to complying with and ensuring

thateveryonecomplieswithourinternalrulesandthelegislationapplicableto

ouractivities.

In cases where there is subjectivity in the interpretation of a given

situation, it is recommended that all employees base their decisions

and actions on the ethical principles of this Code of Conduct and

Ethics,preservingthe good imageand reputationof theCompanies.

We encourage all employees to speak up and seek advice whenever

necessary.More thanever, it is necessary foreveryone tounderstandthe

importance of prioritizing honesty, ethics, transparency and compliance

inallrelationshipsandactivitiescarriedout inourday-to-day.

Forthisreason,itissoimportantthatouremployeesnotonlycomplywiththe

rules and guidelines provided for in this code, but also be disseminators,

reportinganyviolationorsuspectedviolationoftherulesestablishedherein.

We count on everyone's commitment.

Application and Compliance with the Code of Conduct and Ethics

This Code of Conduct and Ethics applies to everyone who works directly

fororrepresentstheCompanies, inparticularemployees,andtoanythird

partieswhomaintainarelationshipwiththeCompanies,suchassuppliers,

service providers, intermediary agents, customers and associates, under

theperformanceoftheirrespectivecontracts(“ThirdParties”).

In carrying out their activities, every Employee must act in good faith,

transparency, diligence and loyalty with the Companies customers,

with the Companies themselves and with their peers, fully complying

withthelegislation,applicableregulationsand InternalPolicies.

It is essential that the Internal Policies are complied with and monitored, in

addition to the Companies, by all employees. Those who commit irregular

practices and/or violations are subject to the consequences of the acts,

providedforintheDisciplinaryMeasuressection.

Confidentiality

Employees must keep confidential the Confidential Information to 

which they have access in the course of their activities, until they 

become 
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public through the disclosure of the relevant act or fact or by other lawful 

means not related to the employee's action or omission.

Confidential Information, which are intangible assets subject to special

protection,cannotbeusedforpersonalgain.

The definition of "Confidential Information" encompasses any data, materials,

information, documents, technical or commercial specifications, analyses,

studies and projections that are not well-known facts, obtained verbally or in

writing, in physical and/or electronic means, prepared or disclosed to any

employees, including, but not limited to, inactive, active and/or potential

customer data; business plans, investment and divestment plans; financial

evaluations; Bank information; information about administrative procedures,

legal proceedings and/or arbitration procedures that are confidential such as

contracts; memos; reports; researches; spreadsheets; presentations, among

otherdocumentsofaconfidentialnature,confidentialorwithoutpublicaccess.

Any and all Confidential Information, or resulting from the developmentof

professionalactivitiesbyemployeesorThirdPartiesrelatedtoit,maynotbe

disclosedwithouttheexpressauthorizationoftheCompanies,normayitbe

usedwithpersonalinteresttoobtainanyadvantage.

To ensure the control of Confidential Information that may be accessed by

employees,certainmechanismsmustbefollowed.

Among them:

• prohibition of discussing matters involving Confidential

Information outside the Companies premises, except in the case

of work meetings directly related to the activities of Employees

at theCompanies andprovided that the discussion ofConfidential

Information is justifiable;

• prohibition of discussing matters involving Confidential

Information through electronic devices, e-mail addresses or

applications external to the Companies systems without having

been authorized by the Companies IT and information security

policy;

• prohibition of sending or making available any documents or files

owned by the Companies and/or their clients to third parties

outside the normal course of the employee's activities in the

Companies or through the use of personal email, without express

authorization from the Governance area, Risks and Compliance;

and

• exclusive ownership of the Companies over materials developed by

anyemployeewithinthescopeoftheiractivities,pledgingtoobserve

andcomplywiththeobligationsofsecrecyand

Summary 13
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confidentiality, during the entire period in which they remain providing

services to the employer and for a minimum period of 10 (ten) years,

countedfromtheeffectiveterminationoftherelationship.

Tangible Assets

TheuseoftheCompaniesassetsandresourcesforanypurposeotherthanthe

activities involved in conducting the Companies business is prohibited.

Employees must ensure that the Companies assets are not misused or

wasted, that purchases are made in a competitive manner, upon

authorization, and that no excesses are committed. Collaborators must

ensurethatallexpensesaredulyapprovedandcorrectlyrecorded.

Tangible assets owned by the Companies are all goods and tools

present in the work environment and intended for their achievement,

such as: facilities, vehicles, equipment, values, means of payment,

documents, materials, furniture, machinery, technical assets, among

others. As a Collaborator, each one is the manager of the assets under

his responsibility and has the obligation to make good use and ensure

thesafetyandpreservationof theseassets.Thefollowingareexamples

ofmisusesituations:

• use of the Companies facilities for personal gain;

• excessive use of long-distance telephone calls for personal 

purposes;

• removal of office supplies or equipment for personal use outside the 

Companies;

• unauthorized copies of computer software programs; and

• use of the Companies credit card for personal purchases.

Periodic Monitoring Tests

The Companies monitor and carry out periodic tests to ensure the

security of their information systems, especially those involving

electronicmeansandcompliancewithInternalPoliciesbyemployees.

The Governance, Risk and Compliance area is responsible for providing

support to the IT area regarding the monitoring of employees for due and

completecompliancewith theprovisionscontained in these InternalPolicies

andother applicable legal rules, withperiodic tests beingcarriedout, which

may include, but not limited to, checking e-mails, internal communication

channelsormobiledatatransmissionandcheckingaccessedfiles.

Ifanyirregularityisidentified,theGovernance,RisksandComplianceareawill

havebroadpowersofinvestigationandaccess.

Summary 14
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Relationship with All Publics

The Companies are committed to associating ethically, transparently

and with integrity with all interested parties, prioritizing the

development of long-term relationships. All parties must be treated

with politeness, courtesy and respect, with equality, without

distinctions motivated by personal interests or feelings. The

Companies encourage interested parties, with whom they associate,

toadopt similarprinciples in their relationshipnetworks.

Contributors

TheCompanies strive foraprofessional, respectful, safe,organizedand

harmonious work environment, in which there is equal opportunity,

valuingdiversityandencouraging innovationanddevelopment,seeking

recognition of the human being and care for health and physical

integrity, therefore,offeringprogramsoractions thatencouragequality

of life. The Companies believe that the expression of criticism and

suggestionsbytheiremployeescontributestotheir improvement.

To recruit and retain talent, the Companies undertake to::

• provide an environment where employees understand and comply 

with Internal Policies, and have a fair, honest posture,

upright, respectful and professional in the performance of their duties;

• • provide an environment where employees understand and

comply with Internal Policies, and have a fair, honest posture,

upright, respectful and professional in the performance of their

duties;

• • provide equal opportunities for all recruitment, admission,

development, promotion, transfer and remuneration processes,

regardless of age, color, disability unrelated to service

performance, sex, gender, nationality, race, religion, sexual

orientationoranyother formofdiscrimination;and

• • valuing diversity among employees, by prohibiting

discriminatory practices and adopting corrective measures when

possiblediscriminatorypracticesare identified.

The Companies assume fundamental standards of conduct in the

relationship with their Employees and each one of them undertakes

to adopt them with the other members.

These are:

• promotion of an organized, healthy and harmonious work

environment, seeking to equitably value employees and their well-

being, as well as the development of trust, mutual respect, justice

and encouragement of innovation and personal and professional

development

• maintenance of an environment free from any kind of discrimination or 

prejudice; and
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• maintenanceofacommunicationchannelthat isopen,direct,efficient

and transparent, capable of supporting criticism and suggestions from

employeesandthirdparties.

Leadership

The hierarchical relationships in the Companies are guided by mutual

respect between employees and the Companies leadership must adopt

exemplary conduct and ethical postures that inspire trust and can be

followedbyotheremployees.

Top management has, therefore, not only the role of leading, but also of

instructing through actions that contribute to the professional and personal

growthofeachemployee,actingwithcourtesy, trustandrespect, stimulating

debate and reflection between team members, before decision-making. It

should also encourage an open environment so that Employees feel free to

reportpossibleviolationsofInternalPolicies.

Harassment

TheCompanieswillnottoleratesexualormoralharassmentofanykind.

All Employees must treat each other with courtesy, dignity and respect,

regardlessofgenderorsexualorientation.

The Companies will not tolerate any form of intimidation that could 

interfere with the good performance of the business.

The Companies have specific rules regarding this topic and will take the

necessary measures to prevent, investigate and punish any form of

harassment.

Shareholders

The relationship with shareholders is based on frank, precise, equitable,

transparent and timely communication of information that allows for the

monitoring and understanding of the Companies activities and

performance.

Clients

The relationship with clients is based on meeting their needs and

mitigating failures, by observing all legal requirements pertaining to the

environment,safety,healthandsocialresponsibility,especiallywithregard

tothenon-useofforcedlabor,analogoustoslave,compulsoryandchild.

TheCompaniesmanagetherelationshipwithcustomerswithintegrityand

demand compliance with Internal Policies in all their negotiations. In

addition,theyundertaketoemploy,intheexerciseoftheir
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activities, the care and diligence they usually use in the administration of 

their own businesses.

Civil society

WherevertheCompaniesoperate,goodrelationshipsmustalwaysbeseenas

fundamentaltosuccess.Knowingthatcivilsociety,locatedinthesurroundings

where the Companies operate, has specific needs and concerns related to

the local reality, open and transparent dialogue with the establishment of

ethical, partnership and trusting relationships, in addition to encouraging

regionaldevelopment.Thisisadutyofallemployees.

Free association

The Companies, their employees and Third Parties must not make

direct or indirect contributions on behalf of the Companies, whether

to political parties, the public administration, organizations or

persons involved in thepolicy.

Employees have the right to be politically involved, through regular

support topolitical partiesand/orcandidates,provided that theydoso

solely and exclusively on their own behalf, without any involvement or

mentionoftheCompanies.TheCompaniesdonotauthorizetheuseof

their time,resources, spaceand/orcontactsonpolitical issues.

The Companies respect the right of all employees to form and join

unions and political parties of their choice. Employees will also have the

right to enter into collective agreements, subject to relevant legislation.

It should be clarified that, due to the non-partisan nature of the

Companies, political advertisements or any form of apology or attempt

toinfluencethiswillnotbetoleratedintheworkenvironment.

Theoccupationofpublicofficeconcurrentlywiththeexerciseofanyfunction

withintheCompaniesmustbepreviouslyapprovedbythem.

Any act or attempted act involving the Companies in political matters

mustbereported.TheCompanieswilltakethenecessarystepstoprotect

their imageandtheir impartialposition inrelationtopolitical issues.

Conflicts of Interest

A conflict of interest arises whenever an employee's activities or

relationships, whether personal, social, financial or otherwise, interfere or

appear to interfere with his or her objectivity or loyalty to the Companies.

Employeesmustnotengageinanyactivitythatpresentsorhasthepotential

fora conflictof interest.The followingexamplesare illustrativeanddonot

exhaustthesituationstobeavoided:
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• the failure of an employee or a member of their family to participate,

whether as an individual or legal entity, in a commercial transaction

involvingtheCompanies;

• conducting personal business during office hours or using the 

Companies facilities and equipment for such purpose;

• obtaining external profit from a competitor, customer or 

suppliers of the Companies;

• involvement of the employee or his/her family members, who

own/hold equity interest in companies that do business with the

Companies;and

• hiring or favoring family members or close friends.

In this regard, all candidates for employment opportunities and

Employees of the Companies undertake to complete and update the

“Conflictof InterestAssessmentStatement”.

For the purposes of these Internal Policies, family members up to the 

second degree are considered family members: father, mother, son, 

brother, grandfather, grandson, uncle and nephew ( The). Relatives by 

affinity will also be considered, namely: spouse, partner, son-in-law, 

daughter-in-law, father-in-law, stepfather, stepmother,

stepson (a) and brother-in-law (a). 

Safety, Environment, Health and Social Responsibility

TheCompanies consider that theenvironment,health, safetyandsocial

responsibility are inseparable values of a harmonious and integrated

system, governed by a set of ethical principles that respect people, the

environment, the community and future generations, and that seek

sustainability and the continuous improvement of its business through

thefollowingactions:

• comply with all applicable requirements;

• provide conditions to preserve the integrity of people;

• protect the environment, with an emphasis on developing best 

practices;

• promote sustainable development and improve the quality of life of 

people and communities in which it operates;

• promote training, training and awareness of Third Parties regarding the 

environment, health, safety and social responsibility issues;
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• adopt theconceptofprevention in its activities, productsandservices

in relation to theenvironment,health, safetyandsocial responsibility;

and

• develop partner relationships with Third 

Parties.

Sustainable Development 

The Companies believe that sustainability is directly linked to the

responsiblemanagementof ourbusiness, therefore, conducting them in

an ethical and transparent manner, in partnership with all interested

parties,mustbeafundamentalpartoftheCompaniesdailylife.

The path to sustainability involves 3 (three) fundamental pillars:

economic, environmental and social. These aspects must be considered

bytheCollaboratorsineveryactionanddecisiontheytake.

Social Investment

Social investment is one of the ways in which the Companies assume co-

responsibility for the sustainable development of the areas where they

operate. Such investments are additional contributions to its main

activities and do not replace the mitigation and/or compensation of

environmentalandsocialimpactsundertheirdirectresponsibility.

Press

TheCompanies defend press freedom and understand that the media is

an important communication channel with society. All communication

with thepresswill becarriedout throughpeopleexpressly authorized to

speakontheirbehalf.

Responsible Communication

Advertising campaigns or campaigns to strengthen the Companies brand

and/or image will always use true content, socially accepted,

environmentallyresponsibleandinaccordancewithcurrentlaws.

Digital Media (Internet)

Employees must observe the Companies precepts of ethics and

transparency when joining social networks, virtual communities,

amongothertypesofdigitalmedia.

Inaddition,employeesareprohibitedfrompostingphotosthat, inanyway,

harm the Companies, contain Confidential Information or defame the

imageof them, their shareholders, relatedcompaniesor theiremployees,

or that conflict with the provided for in the Corporate Communication

Policy. The institutional relations sector is the only sector authorized to

makeexternalpublications
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on behalf of the Companies.

Employees must be responsible and respectful when expressing 

themselves, always making it clear that everything they express is 

their own opinion.

Disciplinary Measures

Failure to comply with this code, the Anti-Corruption Policy, applicable

laws and regulations, as well as other internal policies, rules and

proceduresoftheCompanies,whethercommittedbyemployeesorThird

Parties, will have disciplinary consequences, regardless of any civil or

criminalliability.

TheSeniorManagementisresponsibleforthefinaldecisionontheapplication

ofpenalties(observingtherecommendationsmadebytheGovernance,Risks

and Compliance area). Penalties must be applied in a proportionate and

reasonable manner, compatible with the conduct practiced. In this context,

thepenaltiesdetailedbelowmaybeapplied,dependingon the relationship

maintainedwiththeCompanies:

I. Employees with employment relationship: verbal or written 

warning, suspension or dismissal with or without just cause; and

II. Employees without employment relationship, Third parties 

and/or clients: notification, contractual termination and/or any applicable 

contractual fines.

Furthermore, the Companies may, whenever applicable, claim

compensation for losses and damages suffered by the person responsible

fortheirregularity, includinganyemployee.

In all the cases described above, the Companies may, according to the 

seriousness of the violation and the resulting penalty, provide for the 

immediate suspension of the employee's or Third Party violator's access 

credentials to the Companies' workplaces and to the information 

technology tools (IT).

If, in the investigations, behaviors are diagnosed that, more than non-

compliancewith InternalPolicies,mayconstituteadministrativeand/or

criminal offenses, under the terms of the applicable legislation, the

Senior Management must resolve on the applicable legal measures (for

example, communication to the competent authorities, drafting of

policereportetc.).

Final Remarks to the Code

Each employee is responsible for actively monitoring compliance with this

Internal Policy and reporting any violation that comes to their attention.

The Companies encourage employees to speak up so that it is possible to

avoid violations of Internal Policies and legislation, as well as to make the

immediate interruption of any irregularities feasible, protecting the

business,employeesand
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preserving the Companies, in order to promote a sustainable future. 

Asforsuspectedfraudandcorruption,theCompaniesunderstandthatit is

dutyofemployees toreportvia theEthicsChannel,managedbythearea

ofGovernance,RisksandCompliance.
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internal conduct guidelines andmethodologies for adherence, inspection,

monitoring, training and investigation of violations related to the Anti-

CorruptionRules.

Rules of Conduct

The Companies, employees and Third Parties under no circumstances

may promise, offer or give, directly or indirectly, any type of undue

advantagetoaPublicAgent,ortoanypersonrelatedtothesame,whois

able to influence their decisions in terms of quality. official manager,

even ifnoconsideration is requiredand/or isnotmadeduetotheundue

advantagereceived.

A "Public Agent" is anyone who exercises, even if temporarily or without

remuneration, by election, appointment, designation, hiring or any other

form of investiture or relationship, mandate, position, employment or

function in direct, indirect administration bodies, autarchic or foundational

authority of any of the powers of the union, states, federal district,

municipalities, territory, company incorporated into the public patrimony or

entityforwhosecreationorfundingthetreasuryhascompetedorcompetes

with more than 50% (fifty percent) of the equity or annual income. This

includes any public servant with a public examination, elected or in a

commission position, but also employees of public companies, mixed-

economycompanies,autarchies,foundations
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Introduction

The Companies are committed to combating acts of corruption, which 

have harmful effects on society as a whole.

The Companies and their employees must respect the anti-

corruption rules provided for in the international commitments

assumed by Brazil, in the applicable legislation, especially, but not

limited to Law No. 12,846/13, Law No. 8,666/93, Penal Code, and

in this Anti-Corruption Policy, which, together with the Anti-

Corruption Law, are hereinafter referred to as “Anti-Corruption

Rules”, under penalty of application of disciplinary measures and

applicable legal measures.

The terms and expressions used here and not defined will have the 

meanings attributed to them in the Code of Conduct and Ethics.

This Anti-Corruption Policy is applicable to Companies, Employees and Third 

Parties.

Objective

The purpose of the procedures disciplined in this policy is to establish 

Anti-Corruption Policy
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public offices, notary offices and companies with public-private 

partnership contracts.

The Companies understand that an undue advantage is any type of

payment, donation, remuneration, gift, hospitality, entertainment or

favoritism, not legally admitted and which may, even indirectly, bias or

encouragethemisconductofaPublicAgent.

Prohibited Practices

The Companies prohibit the practice of the following conducts by

Employees and Third Parties, without prejudice to other conducts that,

although not listed below, may also constitute the offering of an undue

advantagetoPublicAgents:

I. payment of kickbacks and bribes to obtain any type of

advantage, even if the intended consideration is legitimate and the

paymentisintendedtofacilitateapublicservice;

II. offeringanytypeofadvantageorfacilitationthatmaybelinkedto

theCompanies,suchas,forexample,“boxes”or“tips”,evenifthepracticeis

usualandseemscommon;

III. payment of travel, hospitality or entertainment expenses, at its 

own or the Companies expense, except 

when the legitimacy and lawfulness of the payment is duly justified, as 

well as the specific procedures provided for in this policy are observed;

IV. payments or reimbursement of expenses related to Public

Agents,exceptwhenlegallyrequiredasaresultoftheregularprovisionof

public services, respecting the decision-making powers defined by the

Companiesandthespecificproceduresprovidedforinthispolicy;

V. distributionofgifts,giftsandsouvenirs,evenoflowvaluebythe

Companies, employees and Third Parties. The Companies may, however,

institutionally,offercompanyproductsandsouvenirs,withoutcommercial

value, inthecontextoftheirpromotionandmarketing initiatives;

VI. loan of movable or immovable property, values or provision of

any type of favor or financial advantage, either in the context of the

company's institutionalactivities,or in itsprivate life, respectingfamilyand

friendshipcircles.

The Companies, employees and Third Parties shall not create any

obstacle to inspectionand investigationbyaPublicAgent regardingtheir

businessactivities.
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Accounting Controls and Records Policy

TheCompanies have strictprocedures foraccounting records, under the

control and supervision of the financial sector, in order to enable the

identification of deviations, as well as illegal practices, which can be

disguised in the accounting for legitimate payments. The control and

approvalofpaymentsaresetforthintheDelegationofAuthority(“DoA”)

Policy.

Ordinary payments must be made through internet banking, subject

to rules of competence for approval defined by the financial sector. by

thecounterparty inyour registration.

The Companies may make payments in cash only for exceptional and 

small situations.

The Companies accounting records and controls are annually audited

by external experts hired in accordance with the applicable

legislation, with the aim of providing a greater degree of

transparency and reliability to the information contained in the

accountingrecords.

Compliance to Anti-Corruption Rules

All employees, in anygrade orhierarchical level, must adhere to the Internal

Policies through the Term of Adhesion, which will include a declaration of

awarenessoftheAnti-CorruptionRules,agreeingthatitshouldbeconsideredan

obligationofeachonetoalwayskeepup-to-datewithregardtoanychangesin

thisdirection.

The Adhesion Terms signed by employees must be maintained

throughout the period of professional relationship with the Employee

and foranadditional periodof at least 5 (five) years, counted fromthe

dateof terminationof theEmployee, forany reason.

When it is commercially feasible, the declaration of adherence to the

Anti-Corruption Rulesmust also be expressly provided by theCompanies

ThirdPartiesandcounterpartiesthroughaspecificcontractualclause.

Whenever there are substantial changes in the rules of conductdescribed

and listed inthisAnti-CorruptionPolicy,anewprocessofadherencetothe

rules in force must be carried out, and any updates cannot serve as an

excusefornon-compliance.

Ignorance of a certain law or standard cannot be alleged to justify

violations of Internal Policies. Therefore, it is everyone's responsibility to

know and ensure compliance with the laws and rules in force and

applicable totheprofessional activities theyperform,presentingconducts

inlinewiththehighestlevelsofintegrity.
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The supervision, monitoring of adherence and inspection of compliance with

the Anti-Corruption Rules is the responsibility of the members of the

Governance,RisksandComplianceAreaandtheSeniorManagement.Without

prejudice, it is theresponsibilityofeachemployeetoactivelywatchoverthe

inspectionandfaithfulcompliancewiththeInternalPolicies.

Internal Communication and Training

TheAnti-CorruptionPolicymustbemadeknowntoallemployees,aswellasall

ThirdParties.Forthis,theAnti-CorruptionPolicymustbecirculatedperiodically

andwillbeavailableforconsultationontheCompanieswebsite.

Employees and Third Parties must receive periodic training on Internal

Policies and Anti-Corruption Rules. The training must be carried out, in

personorthroughcomputerizedmeans,at leastannually..

The Governance, Risks and Compliance area will be able to determine 

the scheduling of specific training or at a shorter frequency for key sectors 

of the Companies.

In this context, training will be carried out: (I) general, which must be 

given to all Employees, illustrating the Compliance program, the Code of 

Ethics and the legislation in force; and (II) specific, given to sectors that 

have more interactions with public or private external audiences.

Employee participation in training is mandatory and should be 

considered for internal career progression purposes.

The training must be given and controlled by the Governance, Risks

and Compliance area, which will keep files and detailed records

about the training.

Every new employee of the Companies will receive training on 

Internal Policies and Anti-Corruption Rules, where the main aspects 

and policies of the Companies are presented, included in the planning 

of the integration program, which should be scheduled by the Human 

Resources sector.

The Companies believe that the employees continuous learning raises

theteam'sknowledgelevelandaddsvaluetothem,beingencouragedto

participateininternalandexternaltrainingand/orcertificationsrequired

bycurrentregulations.
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Ethics Channel

The Companies are committed to the highest standards of integrity, ethics 

and compliance related to the Anti-Corruption Standards. To this end, the 

Companies encourage employees, Third Parties and the public, in 

general, to report to the Governance, Risks and Compliance area 

immediately, about any conduct or situation that, in good faith, they 

believe to be in conflict with the Internal Policies, with the Anti-Corruption 

Rules, or that constitutes an irregularity that violates current legislation. As 

for suspected fraud and corruption, the Companies understand that it is 

the duty of employees to report incidents, via the Ethics Channel, 

managed by the Governance, Risks and Compliance area. 

Internal communications may be made through the channels below, at

the discretion of the reporter, and will be directed according to the

content. Communications to the Ethics Channel may be made

anonymouslyoridentified.

Porto Sudeste

Website: www.canalconfidencial.com.br/psbmmi

 Telephone: 0800 8820411

The Governance, Risks and Compliance area is responsible for the internal

proceduresforinvestigatingcomplaintsreceivedthroughtheEthicsChannel.

Any form of punishment, retaliation or embarrassment to employees, Third

Parties or members of the general public who communicate in good faith

throughthecommunicationchannelsisstrictlyprohibited.

Irregularities Depuration

Whenever there is a suspicion of irregularities regarding compliance with

the Anti-Corruption Rules, whether originating from internal

communication channels or arising from the regular and permanent

monitoring system, an internal investigation procedure must be carried

out.

The procedure will be confidential and must be conducted by the

Governance,RisksandCompliancearea,whichmayrequiresupportinthe

investigations of Employees and, eventually, count on the support of

externalconsultants.

Theinvestigationconsistsofgathering informationthrough:(I)analysis
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of documents, news, reporting of complaints and other lawful forms; (II)

interviews and inquiries from employees and third parties; (III) expense

analyses; (IV) access to corporate messages, via e-mail, internal

communication channels or mobile data transmission; (V) observation of

video images provided by cameras installed in the Companies common

areas; and (VI) comparison of behaviors and other investigative means

capableofidentifyingnon-compliancewiththeAnti-CorruptionRules.

Conclusion of Investigations and Disciplinary Measures

Once the investigations are completed, the Governance, Risks and

Compliance area will prepare a report on the steps taken, advise on

remedial measures and the application of penalties, whenever applicable,

andsubmitittotheSeniorManagementfordeliberationontheappropriate

measures.

If irregularities are diagnosed with regard to theAnti-Corruption Rules and

there is an indication of the person(s) responsible for the irregularity, the

Senior Management must deliberate on the penalties that should be

imposed. The report prepared by the Governance, Risks and Compliance

areamustbefiledforatleast5(five)years.

Administrative and Criminal Offenses

If, in the investigations, behaviors are diagnosed that, more than non-

compliance with the Anti-Corruption Policy, may constitute

administrative and/or criminal offenses, under the terms of the Anti-

Corruption Legislation, the Executive Committee shall deliberate on

theapplicablelegalmeasures.

Relationship with Third Parties and Counterparties

Third parties play a fundamental role in the Companies businesses

and are expected to act ethically and in accordance with the

principles andvalues contained in the Internal Policies.

The Companies also require Third Parties to comply with all legal

requirements in relation to the environment, safety, health and social

responsibility, especially with regard to the non-use of forced, slave,

compulsoryandchildlabor.

Any relationship with Third Parties and counterparties must be 

preceded by a reputational analysis in order to identify the degree of 

exposure to acts of corruption, in accordance with the procedure 

described in the rules for registration of counterparties.

The Companies adopt a procedure for registering new counterparties

through: (I) identification of the Third Party; (II) risk assessment offered

by the Third Party, including reputational and corruption risks; and (III)

decision making on the establishment or maintenance of a business

relationshipwith
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the Third Party, in accordance with the Counterparty Registration (KYC) 

process.

The Companies include anti-corruption clauses in their contractual

instruments, which, when applicable, will prescribe their right to audit

the accounts and expenses related to the specific contractual scope.

Whenever possible, Third Parties and counterparties shall adhere to this

Internal Policy, pursuant to the Adherence to Anti-Corruption Rules

section.

If the Companies engage in a merger or acquisition (M&A) procedure, it

will make every effort to adopt the necessary diligence procedures to

mitigate risks inherent to the process, in particular those relating to anti-

corruptionrisks.

Employees have the obligation to report any requests for undue

favoring made byThirdParties in relation to thehiring procedure.

The Companies and employees will not admit that Third Parties, acting

for the benefit of the Companies or in connection with their business

activities, act in violation of this Anti-Corruption Policy, either expressly

prohibiting the conducts described and enumerated above, or by

supervisingtheiractivities,wheneverpossible.

Public Power

Aiming to build long-term relationships, based on good faith and trust,

the Companies relationship with government agents should always be

basedonthefollowingstandards:

• in face-to-face interactions with members of the government,

employeesmust,atleast,beinpairs,preferablyaccompaniedbyoneof

the members of the Companies institutional sector, from the

Governance, Risks and Compliance area or one of the members of

SeniorManagement;

• when contact with public authorities involves discussion of matters

of interest to companies in the region or its area of operation, the

convenience of carrying out the interaction together with

representatives of companies in the region or in the same area of

operationoftheCompaniesmustbeevaluated. ;

• Institutional action reportsmust bepreparedanddisseminated by the

Institutional sector to all interested internal public, presenting the

agendasdiscussedatmeetingsandmeetingsbetweenrepresentatives

oftheCompaniesandpublicauthorities,demonstratingtransparencyin

public-privaterelations;

• not offer, within the scope of professional relationships, gifts,

hospitality and/or entertainment, in compliance with the

provisions of the rules contained in the section Expenses with

Gifts,
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Hospitality and Entertainment below; 

and

• not offer a cash or cash equivalent gratuity, regardless of the 

amount.

Expenses with Gifts, Hospitality and Entertainment

Introduction

If any form of gift, hospitality, meal, gift, souvenir or entertainment

(“Courtesies”) creates or potentially could create the expectation of an

unduebenefit inreturn, it ispossiblethatthisofferwillbecharacterizedby

theauthoritiesasacrimeofbribery.

TheCompanieszerotolerancepolicyforbriberyandcorruption,whetherpublic

or private, limits the offering or receiving of Courtesies, as they may unduly

influencetheoutcomeofacommercialtransaction,relationshipwithsuppliers,

serviceprovidersorpublicauthorities..

Courtesies in General Public Relations

As a general rule, the Companies establish, for purposes of limiting the

receipt and/or offering ofCourtesies, the amount in reais corresponding

toUSD$100.00(onehundredUSdollars)perperson.

Employees can only offer or receive Courtesy, whose value exceeds

the limitabove,uponobtainingpriorandexpresswrittenauthorization

from the Governance, Risks and Compliance area. In exceptional

situations in which it is not possible to obtain prior authorization to

receive and/or offer Courtesies, the employee must carry out, soon

after the act, the communication to the Governance, Risks and

Complianceareaandaccountingasprovidedbelow.

Courtesies in the Relationship with Public Authorities

The Companies adopt a more restrictive policy in their relationship with

publicauthorities.Thus,asageneral rule, theonlyCourtesythatmaybe

offered is a meal, in an amount equal to or less than that corresponding

in reais to USD$ 60.00 (sixty US dollars) per person, subject to the

following conditions: (I) a meals will always be offered solely and

exclusively in thecontextof theCompaniesbusinessand inaplaceclose

totheirfacilities; (II)maynot includealcoholicbeverages;(III)maynotbe

offeredmorethan6(six)timesayeartothesameauthority;and(IV) the

provision of meals must be recorded including, at a minimum, a

description of the Courtesy offered and the persons who received it and

therecordsfiledbytheGovernance,RisksandCompliancearea.

Offering: (I) meals in a value greater than the limit above; or (II) any other 

form of Courtesy for public authorities,
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regardless of the amount, it requires prior and express written

authorization from the Governance, Risks and Compliance area. In

exceptional situations where it is not possible toobtain prior authorization

to offer meals, the Employee must communicate immediately after the

act to the Governance, Risks and Compliance and accounting area, as

providedbelow.

Accounting and Control

Courtesiesinamountsexceedingthelimit imposedbytheCompaniesthat

may be offered must be duly accounted for and the responsible

employees must send to the Governance, Risks and Compliance area a

copy of the receipts that itemize all amounts spent. The rendering of

accountsmustcontain informationsuchasthenameoftherecipientsand

reasonsfortheoffer.

Sponsorship and Donations

The sponsorship of innovative initiatives can bring great returns to the

Companies,however,theyvaluetheintegrityoftheirbusinessand,forthis

reason,areattentivetothehistoryofthosewhowillreceivetheirsupport,

sponsorshipordonations.

Proposals for donations or sponsorships must be requested by the

interestedemployeeandwillbesubmittedtotheproceduresdescribedin

the rules for registration of counterparties and for analysis by the

Governancearea,

Risks and Compliance. The Board of Directors, in the case of Porto

Sudeste do Brasil SA or the Investment Committee, in the case of

Mineração Morro do Ipê, as defined in the Policy on Delegation of

AuthoritiesofeachCompany, will ultimatelydecideontheauthorization

for the payment or contribution, based on the opinion of the

Governance,RisksandComplianceareaonthesubject.

Once the donation or sponsorship proposals are approved, the beneficiary 

must account for the correct use of the funds received.

The instrument of commitment that formalizes the sponsorship or

donation by the Companies must provide for the obligatory commitment

of the beneficiary with the correct application of funds, under penalty of

full refund of the amount and application of sanctions in case of non-

compliancewiththecommitment.

Competitors and Antitrust Law

The Companies relationship with their competitors will be based on the

adoption of ethical and fair competition practices and strict compliance

with the law, with predatory or dishonest behavior being prohibited. The

Companies are committed to conducting their business in an open,

dynamic,vigorousandcompetitivemanner.

Although the Companies diverse business interests provide 
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contactwithcompetitorsinthemarketsandindustriesinwhichtheyoperate,

theiremployeesarerequiredtomakebusinessdecisionsindependently.

Antitrust laws generally prohibit agreements or actions that could restrict

trade or reduce competition. Violations include entering into agreements

betweencompetitorstofixorcontrolpricesormanipulatebids;boycottthird

parties or customers; allocate products, territories or markets; limit the

production or sale of products or services or the exchange of commercially

confidential information.Lawsapplytoformalandinformalcommunications

andemployeesmaynotactinviolationofanylaw.

If the employee is involved in activities of trade associations or in other

situations involving informal communication between competitors,

customers, business partners or suppliers, it is necessary to pay special

attention to legal requirements. In this context, the discussion of

pricing, pricing policy, terms and conditions and similar issues with

competitors.

If a competitor initiates inappropriate discussions regarding these

topics, the employeemust withdrawfrom the conversationand report

the incidenttotheGovernance,RiskandCompliancearea.

Anti-Money Laundering

Moneylaunderingistheprocessbywhichindividualsorentitiestrytohideillicit

resourcesormakethoseresourcesappear legitimate.TheCompanieswillnot

tolerate,facilitateorsupportmoneylaunderingpractices.

No contractual relationship may be entered into with any client before it 

goes through the counterparty verification process.

All agree to be committed to the following obligations, any violations of which 

must be immediately reported:

(1) Customer Integrity –report any situation that speaks against the 

customer's integrity;

(2) Payment Irregularities:

• payments made in currencies other than the one specified in the 

invoice;

• attempts to pay large amounts in cash or cash equivalent instead of 

bank transfer;

• payments made by or to someone who is not a party to 

the contract;

• payments arising from or destined for an account other than the 

one
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the customer's registered business relationship;

• invoice payment requests or attempts for multiple checks or 

withdrawals;

• requests for overpayment; and

• any other means of payment in an unusual manner.

Sanctions and Trade Restrictions

Countries, agencies and non-governmental organizations

regularly impose sanctions and restrictions on international trade

with certain countries, entities and individuals. Such information

will be disclosed to employees via the Companies

communication channel, without prejudice to others that may

be informed from time to time.

The Companies are prohibited from conducting business and their

employees may not act, or fail to act, in violation of any of these

restrictions. It is extremely important that such impositions are not

violated, given the seriousness of the sanctions that can lead to fines,

revocationoflicensesandimprisonmentofindividuals.

Ifthereisanydoubtwhetherthecountry,entityorindividualwhereorwith

whomyouintendtodobusiness isrestrictedor

sanction, the inaccuracy must be clarified directly with the Governance, Risks 

and Compliance area.
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Attachments 



Attachment I. Term of Compliance to the Companies' Internal Policies

I hereby declare that:

(I) I received on this date the updated version of the document

containing the internal policies of Porto Sudeste and Mineração

Morro do Ipê, dated [==], which includes the following policies: (I)

code of conduct and ethics; and (II) anti-corruption policy

(II) read it in full, clarified any doubts and understood its 

content;

(III) I manifest my unrestricted adherence to the Internal 

Policies, obliging me to comply with and ensure that all its 

provisions are complied with;

(IV) I am aware that failure to comply with the provisions of the

Internal Policies constitutes a serious breach in the performance of my

duties, and may result, in a manner already recognized by me as

justified, disciplinary actions, including warning, suspension,

termination of employment or termination of the contract for the

provision of services or the contract that binds me to Porto Sudeste or

MineraçãoMorrodo Ipê,asapplicable;

(V) I am aware that failure to comply with the provisions of the Internal

Policiesmaysubjectmeto liability in theadministrative,civil andcriminal

spheres,asapplicable;

(VI) tenho plena ciência de que as Políticas Internas têm o propósito apenas 

de complementar a legislação e regulamentação (“Leis Aplicáveis”), não 

prevalecendo sobre as Leis Aplicáveis, as quais deverão ser por mim 

observadas e cumpridas;

(VI) I am fully aware that the Internal Policies are only intended to

complement legislation and regulations ("Applicable Laws"), not

prevailing over the Applicable Laws, which shall be observed and

compliedwith by me;

(VII) the Internal Policies must be interpreted jointly and

systematically among themselves, and the annulment or invalidity

of any provision of the Internal Policies does not imply the

annulment or invalidity of the other provisions of the Internal

Policies, which will remain in full force for the purposes for which

they are intended;

(VIII) on the date of signature of this adhesion term, there are no

situations and/or I am not aware of any situations that may be classified

as infractions or conflicts of interest in relation to or in accordance with

theInternalPolicies;

(IX) I undertake to informyou of any situation, actual or potential, thatmay

cause any statement made by me under the conditions of this Adhesion

Agreementtobecomefalse, incorrector incompleteorthatmay, inanyway,

posearisktoPortoSoutheastorMineraçãoMorrodoIpê,asapplicable;
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(X) Iundertaketoobserveandcomplywiththesecrecyandconfidentiality

obligationsassumedintheInternalPolicies,inparticularinthesectiononthe

confidentialityofConfidential Information,foraminimumperiodof10(ten)

years from the date of my effective termination or termination of my

relationship with Porto Sudeste or with Mineração Morro do Ipê, as

applicable,foranyreason;

(XI) I had the opportunity, on this date, to resolve any doubts and 

request the clarifications I deemed necessary; and

XII) I am aware that any future doubts, clarifications, complaints or

complaints regarding the Internal Policies must be directed or

carried out personally to professionals who are part of the

Governance, Risks and Compliance area or forwarded through the

channels below:

Name:

Office:

Date:

 / / 

State:

Signature
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For further information:  

www.canalconfidencial.com.br/psbmmi

Telephone: 0800  8820411
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